
           
          

          
         

           
            

         
         

           
          

           
    

             
          

          
         

           
   

         
          

            
            

         
       

       
  

          
         

   

  
  

   
  

  

 
 

 

  

  
 

  
 

 
  

   

 

RAISING OF THE
PARTICIPATION AGE (RPA)

Government RPA guidelines
From 2015, all young people have been under a statutory duty to 

participate in education or training until their 18th birthday if they 

have not attained a level 3 qualification of sufficient size. In 

practice, the vast majority of young people will continue in 

education or training until the end of the academic year in which 

they turn 18. The aim of the Raising of the Participation Age (RPA) 
policy is to ensure every young person continues their educational 
studies and goes on to successful employment or Higher Education. 

RPA does not mean staying in school, young people have a choice 

about how they continue in education or training post-16. The three 

primary ways for a young person to participate are l isted under the 

RPA Options on the right. 

To count as full-time work, the job must be for 8 or more weeks 

consecutively and for 20 or more hours per week. The employment 
can be undertaken with more than one employer. Where a young 

person’s employment hours vary, employment of an average of 40 

or more hours over a two week period can be considered as 

meeting the requirement. 

Part-time education or training alongside full-time work must be at 
least 280 planned qualification hours per year. There is no set 
pattern for how these hours should be taken and in meeting the 

280 per year hourly minimum there may be periods of time when a 

young person might not be undertaking education or training. 
Part-time education or training pursued alongside full-time work 

must constitute education or training leading towards relevant 
regulated qualifications. 

In order to be considered as participating, a young person must 
both be in full-time work and undertaking part-time education or 
training. 

R P A o p t i o n s

FULL-TIME STUDY IN A
SCHOOL, COLLEGE OR

WITH A TRAINING
PROVIDER

AN APPRENTICESHIP,
TRAINEESHIP OR

SUPPORTED INTERNSHIP

FULL-TIME WORK OR
VOLUNTEERING

COMBINED WITH
PART-TIME EDUCATION
OR TRAINING LEADING

TO RELEVANT
QUALIFICATIONS

(AT LEAST 280
HOURS PER YEAR)



    

         

       

         

    

     

         

      

      

 

          

       

       

        

       

    

 
 

           

     

          

          

          

         

        

      

           

    

            

           

   

          

             

            

        

        

           

         

  

   

      

 

       
     

   
 

RPA: Information 
for Employers 

There are no new legal duties on you as an 

employer however you may wish to consider 

how you can support a young person to meet 

the requirements placed upon them. 

As an employer of apprentices? 

There are no other changes to be aware of as 

Apprenticeships count as a valid route in 

themselves for young people to continue their 

education. 

As an employer of other 16 and 17 year olds? 
P H O T O B Y M A R T I N R . S M I T H The vast majority already continue in some form 

of education or training. Many of these young 

people will also be working part-time – in the 

evenings, at weekends or in the holidays, and 

this will be unaffected. 

How can I help support my 16 and 17 year old employees 

to meet their new duty? 

Having a trained and qualified workforce has clear benefits for a 

business, particularly in terms of productivity; so you may wish to 

consider how you could support a young person to find suitable 

education and training. For instance, you could discuss with a 

young person how their training and development could support 

the growth of your business needs. 

What will happen to me if the young person I employ doesn’t 

take up part-time training? 

There will be no duties on employers in relation to RPA, so there 

will be no action taken against you if your employee fails to 

undertake part-time training. 

However, your employee will be under a duty to undertake this 

training and by failing to do so they will be missing out on fully 

funded training that will be beneficial to them as well as to your 

business. Evidence shows that continuing in education or training 

and attaining qualifications has positive effects for young people 

and businesses. We would expect that as an employer you will be 

keen to enable and encourage your younger employees to fulfil 

their RPA duties. 

FOR FURTHER INFORMATION 
For more information on RPA please visit: 

www.gov.uk/government/collections/raising-the-participation-age 

For information on local education and training 

opportunities available (including Apprenticeships), please visit: 
WWW.LOGONMOVEON.CO.UK or email YPSE@HULLCC.GOV.UK 

https://www.gov.uk/government/collections/raising-the-participation-age
WWW.LOGONMOVEON.CO.UK

